
 

 

Vacancy 

 

Falmouth School and Sixth Form 

Part of The Roseland Multi-Academy Trust 

Trescobeas Road, Falmouth, Cornwall, TR11 4LH 

Tel: 01326 372385 

Website: www.falmouthschool.net 
 

Teacher of Art 
 

Full Time, Permanent 

(Part-time considered for the right candidate) 

 

Salary MPR £32,916 - £45,352 per annum (pay award pending) 

Start Date: September 2026 or as soon as possible/by negotiation 

 

Applications from Early Career Teachers welcome 

 

The Roseland Multi-Academy Trust consists of three secondary schools, two primary schools and a 
Teaching School Hub.  The Trust’s mission is “to provide outstanding education for our communities, 
where everyone succeeds” and we put our staff at the heart of everything we do to create a team 
spirit in our highly successful schools. 

We are looking to appoint a committed and passionate Art Teacher at Falmouth School, whose 
values align with our school vision and Trust mission and who is ready to champion our cultures 
through everything they do. The ability to teach other DT subjects would be advantageous. 

Falmouth School is a friendly, inclusive and successful school of 980 students, including a growing 
Sixth Form. At Falmouth School, we expect diligence and commitment to learning from everyone. We 
strive for passion for learning, thirst for knowledge and courage to embrace all challenges in learning 
with determination.  

You will be joining a school which has been graded as good in all areas by Ofsted in April 2025.  

Falmouth School has an inclusive environment where everyone feels able to participate and achieve 
their potential. We believe we can offer you a unique opportunity to be a key member of staff in a 
forward-looking, ever-improving school with a happy and supportive working environment. 

The successful candidate will have the personal tenacity to ensure that every student succeeds in 
their learning and that whole school policies are fully implemented and modelled. You must be 
flexible, imaginative, ambitious and a skilled professional, who is committed to raising the 
achievement of every student in the classroom. 

Early Career Teachers will benefit from support from an experienced subject mentor, school 
Professional Tutor, as well as ongoing professional development through OneCornwall Teaching 
School Hub. 

What you’ll get in return: 

●​ A unique opportunity to be a key member of staff in a forward-looking, thriving school in the 
beautiful town of Falmouth, in Cornwall; 



●​ A genuine family atmosphere with high expectations and standards where every student is 
known and valued; 

●​ Access to high-quality Continuous Professional Development within the Multi Academy Trust 
and offered through OneCornwall Teaching School Hub; 

●​ Competitive salaries, based on skills and experience; 
●​ Teacher’s Pension Scheme; 
●​ Discounted membership in Trust Sports Hubs (Falmouth & Newquay); 
●​ Free parking facilities; 
●​ Employer’s Eyecare Scheme (Specsavers); 
●​ Employee Assistance Programme (EAP); 
●​ Mileage paid if there is a requirement to travel to different schools within the Trust. 

 
How to apply: A completed application form needs to be submitted (CVs are not an accepted form of 
application). To apply, please download the teaching staff application form available on our website, 
and once completed send to vacancies@falmouthschool.net for the attention of Mrs Katie Betteley. 
To arrange a visit, or for further details about this post, please also contact Mrs Katie Betteley. 

●​ Closing date for applications:  Thursday 14th May at 9am 
●​ Date of interview:  w/c 18th May 2026 

The Roseland Multi Academy Trust is committed to safeguarding and promoting the welfare of 
children, and expects all staff to share this commitment. Everyone who comes into contact with 
children and their families and carers has a role to play in safeguarding children. In order to fulfil this 
responsibility effectively, all professionals should make sure their approach is child-centred. This 
means that they should consider, at all times, what is in the best interests of the child.  
 
Our Headteachers and Trustees act reasonably in making decisions about the suitability of the 
prospective employee based on checks and evidence, including Disclosure and Barring Service (DBS) 
checks, barred list checks, online searches and prohibition checks, together with references and 
interview information.  The level of DBS certificate required, and whether a check for any prohibition, 
direction, sanction, or restriction is required, will depend on the role that is being offered and duties 
involved. As the majority of staff will be engaging in regulated activity, an enhanced DBS certificate 
which includes barred list information, will be required. 
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